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	PERSON SPECIFICATION


1) Post Details

	Department:  Children & Young People
	Grade:  Soulbury 15-18 

	Division:  
Learning
	Post Reference No:  

	Section:  
Learning, Inclusion and Skills
	Date:  16 November 2024


	
	Version: 1

	Job Title:  
IYFA and Exclusion Manager  



A toolkit has been produced that provides resources to allow objective questioning against the criteria in the person specification and in particular against the core competencies.  The core competencies are defined by the behavioural indicators associated with them and these are designed specifically for Heads of Service. These behavioural indicators are attached and will be used for selection and ongoing management of individual performance.

	
	Essential
	Desirable
	A
	I
	T

	1. Core Leadership competencies 

	Shaping the efforts of everyone towards a common purpose
	(
	
	(
	(
	

	Effectively managing the performance of direct reports
	(
	
	(
	(
	

	Acting as a role model for our approach to customer service in their contacts with others
	(
	
	(
	(
	

	Displaying high personal standards of integrity, fairness and courteousness in dealing with others
	(
	
	(
	(
	

	Be an excellent communicator both in terms of conveying information and in seeking to understand others.
	(
	
	(
	(
	

	Setting and seeing through long term personal development plans for themselves and their direct reports
	(
	
	(
	(
	


	
	Essential
	Desirable
	A
	I
	T

	2. Job specific skills and experience 

	Enhanced DBS registration 
	(
	
	(
	
	

	Successful leadership in a school.
	(
	
	(
	(
	

	Demonstrable achievement in leading and managing pastoral and inclusive practice in schools .
	(
	
	(
	(
	

	Current and effective experience of preparing for and engaging in inspections 
	(
	
	(
	(
	

	Demonstrable experience of resource management 
	(
	
	(
	(
	

	Partnerships with external organisations including alternative providers to improve inclusive practice 
	(
	
	(
	(
	

	3. Qualifications

	Educated to degree level or an equivalent level of experience 
	(
	
	(
	
	

	4. Equalities

	Promote understanding of the benefits of diversity and demonstrates how you promote equality of opportunity.
	(
	
	(
	(
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